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Develop your own career or your team by upskilling/reskilling?

Increase staff morale, productivity, skills, knowledge, and performance?

Improve your company’s competitiveness and sustainability?

Are you an employer or an employee who would like to:

If so then contact our Employer Engagement Team with your training needs and we

will support you by offering you highly subsidised, employee focused, funded

training options. We will take you through the steps, take the workload off you, and

enable you to access accredited bespoke training when you need it.

Working directly with Employees 

Working directly with Employers

This initiative provides Level 5 & 6 training

courses to support employed people

upskilling, seeking new work opportunities

and career pathways, digital upskilling,

employability, and lifelong learning. 

This training is delivered either in classroom,

online or blended via industry experience

turors at our training provisions,

The Skills to Advance Courses are funded up

to 100% at Level 5 and up to 70% at Level 6 to

Eligible Employees

We offer a dual approach: 

There are three access routes to this funded

training: Route 1, Route 2 and Route 3

They must be currently employed – Under

Skills to Advance policy, ‘employees’ are

defined as those who work part-time or

full-time under a contract of employment,

whether oral or written, express or implied,

have recognised rights and duties and are

in receipt of pay for their service. Self-

employed persons are eligible to

participate. Full time students and those

who are unemployed are not eligible

under Skills to Advance. 

This is direct employee access, 

 where employees apply directly 

 for R1 Courses via skillstoadvance@lmetb.ie.

Employees complete a Learner Detail Form

and are assessed for eligibility to secure a

place on their chosen course. 

What makes a person eligible?

The Skills To Advance (STA)
Initiative is delivered by Louth
Meath Education and Training
Board (LMETB)

How to make skills work for you

ROUTE 1
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HOW DO I APPLY?

We accomodate learners where we can

however priority is given to those who are 

Educated to Level 5 and under

Age 50 +

At risk of economic displacement due

to e.g. disruptive technologies, Covid,

Brexit 

Working in a lower skilled job i.e. a job

that doesn’t require a qualification

R1 Skills to Advance Courses are funded at

100% at Level 5 and 70% at Level 6 to Eligible

Employees. This means on Level 6 courses

only that the participant will pay 30% of the

course fee directly to the training provision.  

This is where a regional or sectoral training need

has become apparent, and a training course has

been created to address this need. R3 courses are

created in collaboration with other ETB’s, Regional

Skills Fora and Industry Bodies. This Route can be

accessed by sole traders and SME’s (companies of

249 staff and under) and Large/Global Companies

(companies of 250 staff and over). R3 Skills to

Advance Courses are funded at up to 100% at Level

5 and up to 70% at Level 6 to Eligible Employees. . 

This is employer led. This route can be

accessed by sole traders and SME’s

(companies of 249 staff and under). These

companies must be based in Louth and Meath

to avail of funding from the Louth Meath

Education and Training Board. In R2

Employers engage directly with the Employer

Engagement Officers, discussing their training

needs, recruitment needs, and skills gaps and

together devise training solutions. Suitable

courses are then organised specifically and

offered to companies in the same sector to

allow for fairness, inclusivity, and equal

competition. R2 Skills to Advance Courses are

funded at up to 100% at Level 5 and up to 70%

at Level 6 to Eligible Employees. 

For training enquiries on any of the

above courses or indeed if the

training you require is not on this list

please contact us as we may be able

to offer the training you need.  

086 7870854

agallagher@lmetb.ie

Ann Gallagher
Employer Engagement Officer  

086 0679510

lennis@lmetb.ie

Linda Ennis
Employer Engagement Officer  

 

 skillstoadvance@lmetb.ie

ROUTE 2

ROUTE 3
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Back to Education Initiatives Louth and

Meath

Beaufort College Navan

Drogheda Institute of Further Education

Dunboyne College of Further Education 

O’Fiaich College Dundalk

Regional Skills Training Centre Dundalk

Advanced Manufacturing Training Centre

of Excellence

Skills to Advance offer subsidised training to

Eligible Employers and Employees via Louth

Meath Education and Training Board training

provisions and industry experienced tutors,

which include:

We offer a diverse range of industry-led

part-time courses available at Level 5 and

Level 6 on the National Framework of

Qualifications across the following

departments: Management & Leadersip,

Business Supports, Health & Safety, IT, as

well as offfering specific industry related

training in sectors such as Childcare, Hair &

Beauty, Construction, Technology & Design,

Sports, Hospitality & Tourism, Applied

Science, Community & Healthcare and

Animal Care.

Our courses are designed to enhance career

prospects and are continuously reviewed to

ensure that they match employer

requirements and industry trends. Both the

colleges and Skills to Advance employer

engagement team have strong links with local

businesses and industry who continuously

inform our teaching practice.

Our mission is to provide a high quality,

comprehensive and inclusive Further

Education service to the businesses in Louth

and Meath and to offer Skills to Advance

courses to support employers to increase

productivity and competitiveness by investing

in themselves and in their employees. 

LMETB also offer additional supports such as

Mentor Training, Work Experience

Placements, Graduate Placements,

Apprenticeships/Traineeships and Training

Needs Analysis Supports to help you clarify

what training your company needs to meet its

objectives. 

SKILLS TO ADVANCE

Training Provisions
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CODE 5N2706

ACCREDITATION QQI LEVEL 5

DURATION This part-time course can be

delivered either daytime or evening time

COURSE TITLE

Care of the
Older Person  

6
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On successful completion, you will

receive a QQI Level 5 Minor Award,

empowering you to successfully fulfil

your current or future role in various

aspects of caring for older people.

The ageing process and its impact on
the older person 
Working and communicating with the
older person and understanding their
needs 
Caring for the older person with specific
needs 
The importance of quality assured care
settings for the older person 
Maintaining a safe, healthy, and hygienic
environment 
Practical skills in client personal care,
hygiene needs and prevention of
pressure sores
Use of equipment and correct
procedures for cleaning/replacement.
of same
Examine the physical, emotional, social,
psychological, and spiritual needs of
clients
Interpersonal skills when dealing with
clients including empathy, respect,
patience, and effective communication
skills

Exercise initiatives to improve client
involvement in social events, outings,
occupational therapy, and physiotherapy
Client safety and security procedures 
Enhance the privacy, dignity,
independence, and positive self- image
of clients in care
Give assistance to clients in the use of a
range of care equipment 
Report changes in the client’s condition
to the relevant supervisor
Complete client documentation where
appropriate

This course is suitable for anyone working in the

healthcare/residential care sector or aspiring for a career in the

industry. It aims to equip the learner with the knowledge, skills, and

competence to meet the full and holistic needs of older people in a

variety of care contexts and to develop an awareness of the increasing

needs of older people in the community today. 

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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CODE 5N2770

ACCREDITATION QQI LEVEL 5

DURATION This part-time course can be

delivered either daytime or evening time

 

COURSE TITLE

Care 
Skills

98
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On successful completion, you will

receive a QQI Level 5 Minor Award,

empowering you to successfully fulfil

your current or future role in various

aspects of caring for people in the

healthcare/residential care sector.

Understanding client care
Identify relevant groups of people in
need of health care
Examine the physical, emotional, social,
psychological, and spiritual needs of
various groups of people, taking into
account individual variation
Interpersonal skills when dealing with
clients including empathy, respect,
patience, and effective communication
skills
Practical skills in client personal care,
hygiene needs and prevention of
bedsores
Respond effectively to clients’ needs,
with their involvement and their use of
choice
Maintaining a safe, healthy, and hygienic
environment for clients
Exercise initiatives to improve client
involvement in social events, outings,
occupational therapy, and physiotherapy
Use of equipment in client care and
correct procedures for
cleaning/replacement of same
Assisting skills in client care and
adapting levels of assistance to the
needs of clients

Give assistance to enhance clients’
privacy, dignity, independence, and
positive self- image
Give assistance to clients in the use of a
range of care equipment feeding aids,
washing aids, elimination aids and hoists
Apply client safety and security
procedures 
Report changes in the client’s condition
to the relevant supervisor
Complete client documentation where
appropriate

This course is suitable for anyone working in the

healthcare/residential care sector or aspiring for a career in

that industry. The aim is to equip the learner with the skills,

knowledge and competence to care for clients in a safe and

hygienic environment. 

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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CODE 5N1652

ACCREDITATION QQI LEVEL 5

DURATION This part-time course can be

delivered either daytime or evening time

COURSE TITLE

Intellectual
Disability Studies

10
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On successful completion, you will

receive a QQI Level 5 Minor Award,

empowering you to successfully fulfil

your current or future role in various

aspects of caring for people with

intellectual disabilities.

Context of Intellectual Disability 
Examination of current service provision,
current approaches and progressive
models of service to persons with an
intellectual disability
Advantages and disadvantages of
medical and social models of support
Holistic Care of intellectually disabled
people, their Carers & families 
Recognise effects of caring for a person
with an intellectual disability on close
and extended family members
Define the terms ‘intellectual disability’,
‘multiple disabilit’,‘front line staff’
Promote positive attitudes, dignity,
choice, contributing and relationships
when caring for a person with an
intellectual disability
Known causes of intellectual disability,
levels of intellectual disability and how
these are assessed
Potential impact of multiple disabilities
on a person and their range of physical,
social, emotional, psychological and
spiritual needs of intellectually disabled
people

Current approaches toward developing
quality in the provision of services to the
intellectually disabled and their families
including standards and quality
assurance
Progressive models of service delivery
both from Ireland and other countries
Role of the physiotherapist, occupational
therapist, speech and language
therapist, social worker and psychologist
in relation to an intellectually disabled
person, their families and staff & the
importance of team work to meet the
needs of an intellectually disabled
person

This course is suitable for anyone working in the healthcare/residential

care sector or aspiring for a career in that industry. The aim is to equip

the learner with the knowledge, skills and competence in the causes,

range and effects of intellectual disabilities; gain awareness of social

models of support; understand the role of various professionals who

respond to the needs of people with intellectual disabilities. 

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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CODE 5N3769

ACCREDITATION QQI LEVEL 5

DURATION This part-time course can be

delivered either daytime or evening time

COURSE TITLE

Palliative Care
Support

1512
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On successful completion, you will

receive a QQI Level 5 Minor Award,

empowering you to successfully

fulfil your current or future role in

palliative care.

Working with a palliative care approach 
Philosophy and principles of palliative
care
Develop an holistic approach to caring
for persons with a life-limiting illness and
their families
Understand the structure and
organisation of palliative care services
Role of the support worker in the
promotion of key issues such as life
quality, self-esteem, respect, privacy
and dignity in palliative care work
Communication skills, strategies and
processes which are central to the work
in palliative care
Develop effective communication skills
that promote an holistic environment
Death, dying & bereavement care 
Gain competence in meeting the
specific needs of a person with a life-
limiting illness

Explore different attitudes to death and
dying, understanding individual grief,
bereavement, and loss
Respond sensitively to the practical and
emotional needs of bereaved families
Care for a person in the last days of their
life promoting safety, dignity, respect,
and comfort
Work effectively and sensitively in
relation to the dying person and their
significant others
Use various skills required from a
palliative support worker in relation to
end of life care

This course is suitable for anyone working in the

healthcare/residential care sector or aspiring for a career in that

industry. The aim is to equip the learner with the knowledge and

skills required to care for a person diagnosed with a life-limiting

illness and their family in a dignified, inclusive, and holistic manner.

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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CODE 5N1786

ACCREDITATION QQI LEVEL 5

DURATION This part-time course can be

delivered either daytime or evening time

COURSE TITLE

Special Needs
Assistant Level 5

14
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On successful completion, you will

receive a QQI Level 5 Minor Award,

empowering you to successfully fulfil

your current or future role as a Special

Needs Assistant.

Explore the role and responsibilities,
qualities, and skills of the Special Needs
Assistant (SNA)
Communication skills, interpersonal
skills and practical skills 
Enable the learner to select and apply
care routines in feeding, toileting and
general hygiene
Special feeding requirements of children
with special needs 
Work effectively with special needs
children under the direction of the
classroom teacher
Assist children with disabilities in a range
of activities 
Examine the relevant legislation in
relation to disability
The rights of children with disabilities
regarding personal autonomy,
participation & decision making
Reflection on personal and professional
practice

Relate effectively and appropriately to
children who present with additional
needs
Maintain appropriate relationship with
children, parents, primary carers,
teachers, and other members of the
multi-disciplinary team
Reflect on personal practice working
with children, their parents or guardians
and colleagues ensuring that children’s
individuality is promoted and that their
needs are met

This course is suitable for anyone currently working or aspiring to

work as a Special Needs Assistant. The purpose of this award is to

equip the learner with the knowledge, skills and competence in the

practices and principles underpinning the role of a Special Needs

Assistant to enable the learner to work effectively under direction in

a special needs capacity.  

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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CODE 6N1957

ACCREDITATION QQI LEVEL 6

DURATION This part-time course can be

delivered either daytime or evening time

COURSE TITLE

Special Needs
Assistant Level 6

1916
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On successful completion, you will

receive a QQI Level 6 Minor Award,

empowering you to fulfil your

current or future role confidently and

successfully as a Special Needs

Assistant.

Evaluate the provision of education for
people with special educational needs
with reference to current legislation.
Various educational options available in
Ireland for people with special
educational needs.
Relevant theories, skills, and processes
relevant to curriculum implementation.
Differences between integration and
inclusion.
Organise learning opportunities to
promote independence and
responsibility
Importance of the multidisciplinary team
in devising individual education plans
Skills that can be used to aid the teacher
in the administration of the national
curriculum
Interventions and behaviour
management techniques that may be
used in the learning environment

Manage meaningful activities that are
suited to people’s needs and connect
with their experiences and interests in
the learning environment.
Strategies for dealing with stressors
within the workplace
Provide assistance in the provision of
education and care for individuals that
present with special educational needs.
Reflect on own attitudes, values, beliefs,
and assumptions in relation to working
with and on behalf of people who
present with disabilities

This course is suitable for anyone currently working or aspiring to

work as a Special Needs Assistant. The purpose of this award is to

equip the learner with the knowledge, skills and competence in

the practices and principles underpinning the role of a Special

Needs Assistant to enable the learner to work effectively in a

Special Needs capacity.  

For more information or to apply for this

course contact the Skills to Advance

Team on skillstoadvance@lmetb.ie

PROGRESSION ROUTES

COURSE CONTENT

COURSE OVERVIEW
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Notes
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To find out more about subsidised upskilling and reskilling
opportunities across Louth and Meath please get in touch:

086 067 9510 / 086 787 0854

 skillstoadvance@lmetb.ie

 @lmetbskillstoadvance

 @lmetbie 

 @LMETB Skills to Advance 

https://www.lmetb.ie/further-education-training/employee-skills-

development/skills-to-advance/

www.skillstoadvance.ie


